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Baslica Giiglii Yonler

1. Toplumsal ve Ekonomik Katki
Tiim paydaslar, fakiiltenin topluma ve ekonomiye anlaml katkilar sagladigi konusunda goriis
birligine varmistir.

2. Miifredatin Giincelligi ve Uygunlugu
Miifredatin, giincel is giicii piyasasinin ve toplumun ihtiyac¢lariyla uyumlu oldugu
degerlendirilmektedir.

3. Is Birligine Agikhik
Dis paydaslar, fakiiltenin is birligine a¢ik oldugunu ve ortak calismalar yiiriitmeye istekli bir
yaklasim sergiledigini ifade etmistir.

4. Mezun Yeterlilikleri
Mezunlarin teorik bilgi, analitik diisiinme, iletisim becerileri, takim ¢alismasi ve mesleki etik
acisindan yeterli diizeyde oldugu degerlendirilmektedir.

Gelistirilmesi Gereken Alanlar

1. Yeni ve Yiikselen Konularin Entegrasyonu
Siirdiiriilebilirlik, dijital doniisiim, yapay zeka ve diger yiikselen egilimlere miifredatta daha
fazla yer verilmesi gerekmektedir.

2. Mezun istihdam Edilebilirligi
Mezunlarin is giicii piyasasinin beklentilerine daha iyi hazirlanabilmesi icin uygulamali
egitimlerin ve sektorle biitiinlesik deneyimlerin artirilmasi gerekmektedir.

3. Paydas Katilim Mekanizmalari
Siirekli paydas katilimini saglamak amaciyla iletisim kanallar ve is birligi mekanizmalarinin
daha kurumsal ve siirdiiriilebilir bir yapiya kavusturulmasi 6nerilmektedir.



ONERILER
Anket bulgular1 dogrultusunda asagidaki iyilestirme onerileri gelistirilmistir:

1. Akademik Faaliyetlerde Sektor Katiliminin Artirilmasi
e Sektor temsilcilerinin misafir konusmaci olarak davet edilmesi.
o Sektore yonelik seminer, calistay ve benzeri etkinliklerin diizenlenmesi.
e Dis paydaslarla ortak proje ve is birliklerinin gelistirilmesi.

2. Gelecek Odakl ve Yeni Konularin Gii¢clendirilmesi
e Miifredatta yapay zeka, dijital doniisiim, siirdiiriilebilirlik ve inovasyon alanlarina
yoOnelik iceriklerin genisletilmesi.
e Disiplinler arasi1 6grenme firsatlarinin tesvik edilmesi.

3. Duizenli Paydas Danisma Mekanizmalarinin Olusturulmasi
e Paydas danisma kurulu toplantilarinin yilda en az bir veya iki kez diizenlenmesi.
e Yapilandirilmis geri bildirim toplama ve degerlendirme siireclerinin uygulanmasi.

4. Uygulamali Ogrenme Olanaklarinin Genisletilmesi
e Staj olanaklarinin artirilmasi.
e Proje tabanl 6grenme ve uygulamali arastirma faaliyetlerinin tesvik edilmesi.
e Gercek yasam vakalari ve deneyimsel 6grenme uygulamalarinin yayginlastirilmasi.

5. Mezun izleme ve isveren Geri Bildirim Sistemlerinin Gii¢clendirilmesi
e Mezun izleme siirec¢lerinin daha sistematik hale getirilmesi.
e Beceri eksikliklerinin ve iyilestirme alanlarinin belirlenebilmesi amaciyla isverenlerden
diizenli geri bildirim toplanmasi.
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Respondent Profile

A total of four external stakeholders participated in the survey. Respondents represented
government institutions, private sector organizations, and non-governmental organizations
(NGOs). Their relationships with the faculty included research collaboration, public
policy/consulting cooperation, and other institutional interactions. This diversity indicates
that the faculty maintains engagement with a broad range of external stakeholders.

QUESTION-BY-QUESTION ANALYSIS

Q1: The Faculty is Open to Collaboration with External Stakeholders
Results

e 75% Positive (Agree/Strongly Agree)
e 25% Neutral

Analysis

Most respondents perceive the faculty as open and willing to collaborate with external
stakeholders. However, the neutral response suggests that opportunities for collaboration
could be communicated more effectively and made more visible.

Q2: Communication with the Faculty is Effective and Timely

Results

e 759% Positive
e 25% Neutral

Analysis
Communication processes are generally viewed positively. Nevertheless, some

stakeholders may expect more frequent communication, faster feedback, or more
structured engagement mechanisms.



Q3: The Faculty Contributes Positively to Society and the Economy

Results

e 100% Agree

Analysis

This is one of the strongest findings of the survey. All respondents acknowledged the
faculty’s positive contribution to societal development and economic progress, reflecting a
strong external reputation and impact.

Q4: The Curriculum is Aligned with Current Market and Societal Needs

Results

e 100% Agree

Analysis

Respondents unanimously agreed that the curriculum remains relevant to current industry
and societal expectations. This suggests that academic programs are generally perceived as
responsive to external demands.

Q5: The Balance Between Theory and Practice is Appropriate

Results

e 759% Positive
e 25% Neutral

Analysis
Stakeholders generally believe that the curriculum maintains a satisfactory balance
between theoretical knowledge and practical application. However, there is room to

strengthen experiential and practice-oriented learning opportunities.

Q6: Current Topics (e.g., Sustainability, Digitalization, Artificial Intelligence) are
Adequately Addressed

Results

e 509% Positive
e 50% Neutral



Analysis
This represents one of the key areas requiring improvement. While some stakeholders

believe these emerging topics are sufficiently addressed, others remain unconvinced,
indicating a need for greater emphasis on contemporary developments.

Q7: Graduates Possess Sufficient Theoretical and Practical Knowledge
Results

e 759% Positive
e 25% Neutral

Analysis

Graduates are generally viewed as possessing adequate disciplinary knowledge. However,
further enhancement of practical competencies may improve stakeholder confidence.

Q8: Graduates Demonstrate Strong Analytical and Problem-Solving Skills
Results

e 759% Positive
e 25% Neutral

Analysis

Stakeholders hold a favorable view of graduates’ analytical and critical-thinking abilities.
These competencies appear to be among the strengths of the faculty’s educational
approach.

Q9: Graduates Demonstrate Good Communication and Teamwork Skills

Results

e 759% Positive
e 25% Neutral

Analysis

Respondents generally believe graduates possess satisfactory interpersonal and teamwork
skills. Continued emphasis on collaborative learning activities is recommended.

Q10: Graduates Demonstrate Ethical Behavior and Professional Responsibility
Results

e 759% Positive



e 25% Neutral

Analysis

Graduates are perceived as acting responsibly and ethically in professional environments.
This finding reflects positively on the faculty’s commitment to professional and ethical
standards

Q11: Graduates are Well Prepared for Labor Market Requirements

Results

e 509% Positive
e 50% Neutral

Analysis
This is another area identified for improvement. Half of the respondents were not fully

convinced that graduates are adequately prepared for workplace demands, suggesting a
need for stronger industry integration and practical experience.

ANALYSIS OF OPEN-ENDED COMMENTS

Stakeholder suggestions reveal three major themes:

1. Stronger Industry Engagement

Respondents emphasized the importance of involving industry professionals more actively
in educational activities. Greater interaction between students and practitioners would
help bridge the gap between academic learning and workplace expectations.

2. Regular Communication and Meetings

Stakeholders recommended organizing regular meetings, workshops, and consultation
sessions to strengthen collaboration and facilitate ongoing dialogue.

3. Improved Feedback and Consultation Mechanisms

Participants suggested establishing more systematic channels through which stakeholders
can provide input, share expectations, and contribute to faculty development initiatives.



KEY FINDINGS

Major Strengths

1. Positive Societal and Economic Impact

All respondents agreed that the faculty makes a meaningful contribution to society and the
economy.

2.Curriculum Relevance
The curriculum is perceived as aligned with current market and societal needs.
3. Openness to Collaboration

External stakeholders generally view the faculty as cooperative and willing to engage in
partnerships.

4. Graduate Competencies

Graduates are considered competent in terms of theoretical knowledge, analytical thinking,
communication skills, teamwork, and professional ethics.

Areas for Improvement
1. Integration of Emerging Topics

Greater emphasis should be placed on sustainability, digital transformation, artificial
intelligence, and other emerging trends.

2. Graduate Employability

Additional efforts are needed to strengthen graduates’ readiness for labor market
requirements through practical and industry-based experiences.

3. Stakeholder Engagement Mechanisms

Communication channels and collaboration structures should be further institutionalized
to ensure continuous stakeholder involvement.

RECOMMENDATIONS

Based on the survey findings, the following actions are recommended:
1. Increase Industry Participation in Academic Activities

o Invite industry experts as guest speakers.
e Organize sector-specific seminars and workshops.



2. Develop joint projects with external organizations. 2. Strengthen Emerging and
Future-Oriented Topics

e Expand curriculum content related to artificial intelligence, digital transformation,
sustainability, and innovation.
e Encourage interdisciplinary learning opportunities.

3. Establish Regular Stakeholder Consultation Mechanisms

e Conduct stakeholder advisory board meetings at least once or twice annually.
e Implement structured feedback collection and review processes.

4. Expand Practical Learning Opportunities
e Increase internship opportunities.
e Promote project-based learning and applied research activities.
e Encourage real-world case studies and experiential learning.
5. Enhance Graduate Tracking and Employer Feedback Systems
e Strengthen alumni monitoring processes.

e Regularly collect employer feedback to identify skill gaps and improvement
opportunities.




